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This publication provides a brief roundup of information 
concerning recent labor developments in foreign countries. The material 
is based on unclassified reports from United States labor attaches, labor 
reporting officers, and the foreign and domestic press. Items pertaining 
to the U.S.S.R. and countries of similar political orientation are based 
chiefly on information from the press and publications of those countries, 
without verification or evaluation of the material presented. The publie 
cation is prepared by the Division of Foreign Labor Conditions of the 


Bureau of Labor Statistics. 





IN THIS ISSUE 


PAGE 
Scotland 
Conf erence Called on Unemployment Situation................ 3 
Sources of Information on Foreign Labor 
I a 8 


Statistics of Wages in Argentina, Italy, and Venezuela........ 
































CONTENTS 


PAGE 
America 
International 
Question of Applying Fair Labor Standards .....0............cesccccseseee sees ceesssesseeeseseenes 1 
Canada 
Newfoundland Labor Laws .0.0...........c.cccccccsesessesceseseeeee coeeeeeeeed Adie dideiith bieredees 1 
Bermuda 
Proposed Government Labor Officer 0.0.0.0... cecsesssecsseseseesnecaee ceneceeesecereeceeenees 1 
British Guiana 
Trade Union Merger Proposed 0.0.0.0... cccccescsecsse cesses cosesecaescecesesecaceaeeecaeeceuecatacees 1 
Chile 
Reaction to Wage Proposal... .eeccce cess sssseseeceseessessseceseseeeneceee caseaecaeeceneceeeasen ea 1 
Colombia 
Professional Salaries in Colombia .0.............c.cc ccc ccsssecsesseesescerececestcesececseecenescee se 1 
Panama 
Laboe Porte Hockanaene as .isisiscisissississ ssc scccesiidsvniaventi MAAR A AW Madde. 2 
Western Europe 
International 
IIE chitin nsesensecsiers<narcsernnsstice: .deussntpenpencecncciseitiactrennabestieiihietiunneicce file tian NO 2 
Denmark 
Fines foe Wildcat Steers ......0..0100csessasssccosecresonssoncsesercsovceresescttetis ti kdb deliPeohedbstiantivnd 2 
Germany, Federal Republic 
Reduction of Working Hours .............ccscccsscssssssesecesseecsseceseeseessneecessseeeseneeseeanese o4 2 
Christian-Social Labor Congress ............c:csssssscsssssseeseescssscesssesseesesssseees sneeee cote cens 2 
New Zealand 
Acceptance of Invitation to Visit Communist China................ccccceecscsecnteeeeees 3 
Scotland 
Conference Called on Unemployment Situation ................:cc cece cessesesesesene seer enes 3 
Sweden 
ee 55S hi 2 BRI. 0 cs vcerssiecynesncddued seat edecgenmrsncnes pectroonasensiapeeeers 3 
United Kingdom 
Decline in Unemployment in Wales o........0..0... cc cece cece ceeeceeee sedeeteseaeesseuabeeeees 3 
Eastern Europe 
Poland 
Trade Union Statistics...........ccece cccceccseceesecsseeneceeeseenesses casaenseee ensneees pid stage wilde ohin ai 4 
Price Oe. WAUACAW RR E BBR i had aida pte Re itlistah) «cies Oi Meneses 4 
U.S.S.R. 
Trade Umione isi it. cece iia cc aikeld cinseteed encbcet Ni). d <p. dedietei AGEs oo eb@arned 4 
Prices of Medicines Reduced.................c.cccccccceeeeceeeseeeeneeceeneteeeees soo lepacevemned + 4 
Yugoslavia 
CORES Win teeemeialy Ten I sagen én 00s 2000s ficeginaciets dendeeenienengeseensesecbortinrspbegpegne . 4 
4 


Propaganda Center Established by Trade Unioms ................cccccccscesesseecseseneneeene 





CONTENTS--Continued 


Africa 
South-West Africa 
Recruitment and Earnings of Native Contract Laborers 
Union of South Africa 
Annual Conference of the Trade Union Council 2.0..............ccccccccececcsceneesece cone sens 


Middle East 
Israel 
Policy of Wage Restraint Adopted 
Turkey 
Trade Union Affiliation 
United Arab Republic 
ILO Conventions Approved 
United Arab Republic (Egypt) 
Hours of Work Regulated 
United Arab Republic (Syria) 
Technical Training Progress 


South and Southeast Asia 
Burma 
New Labor Legislation 
Ceylon . 
Special Compensation Ordered for Dismissals 
Paktstan 
New Legislation on Labor Standards 


Sources of Information on Foreign Labor and Rel ated Subjects 


Tables 

. Argentina: Indexes ot Industrial Employment and Wages 

. Argentina: Relationship of the Official Indexes of Production and 
of Man-Hours 

. Italy: National Average Daily Wage and Labor Cost Data 
for a Hypothetical Worker in Industry, January 1960 

. Italy: Average Daily Wage and Labor Cost Data for a Hypothetical Store 
Clerk in Rome, January 1960 

. Venezuela: Comparison of Daily Wage Rates of Petroleum Workers 
in Venezuela and the United States, February 1960 








AMERICA 


International 


Question of Applying Fair Labor Standards. 
U.S. trade unionists have generally favored the 
application of fair labor standards in intemation- 
al trade as a means of raising living standards 
in low-wage exporting countries. Prompted by 
U.S. unionists, the Trade Union Section of the 
European Productivity Agency (a unit of the 
Organization for European Economic Cooperation) 
sponsored a meeting on the subjects at Paris, 
March 29-31, 1960. Participating AFL-CIO econ- 
omists proposed--in the framework of the General 
Agreement on Tariffs and Trade (GATT)--that 
countries receiving trade concessions be re- 
quired to report annually.on the progress made 
in raising labor standards in their respective 
countries. The European trade union economists 
present were skeptical about this proposal.--U.S. 
Mission, Paris. 


Canada 


Newfoundland Labor Laws. The Federal 
Government in March rejected the request, made 
by the Canadian Labour Congress (CLC), that 
it exercise its constitutional power to require 
the Newfoundland Government to repeal the labor 
laws of 1959, which the CLC had described as 
antilabor.--Canadian Labour Press. 


Bermuda 


Proposed Government Labor Officer. The 
Governor has recommended to the House of As- 
sembly that provision be made for the appoint- 
ment of a labor officer in the Government to pro- 
mote better labor relations on the island. Pros- 
pects for the adoption of the necessary enabling 
legislation are good.--U.S. Consulate General, 
Hamilton. 


British Guiana 


Trade Union Merger Proposed. Representa- 
tives of 26 trade unions, most of which are af- 
filiated with the British Guiana Trades Unions 
Council (BGTUC), met in April to consider merg- 
ing into seven unions. They agreed that five 
groups of unions should try to work out merger 
arrangements and make a progress report within 
3 months. Two large individual unions, when 
added to the five, will make up the proposed 
seven major groups within the BGTUC.--U.S. 
Consulate, Georgetown. 


Chile 


Reaction to Wage Proposal. The Govem- 
ment’s proposal for an increase of 10 percent in 
basic wages and salaries, with later adjustments 
if the cost-of-living index rises above a certain 
level, has produced differing reactions from the 
various political parties. Of the parties that 
support the Goverment, only the Liberals en- 
dorse the proposal in its entirety; the Conserva- 
tives object to the adjustments, and the Radicals 
maintain that the initial increase should be larg- 
er. The opposition parties are led by the left- 
wing Frente de Accion Popular (FRAP), which 
has demanded a 50-percent increase. They have 
strenuously opposed the abolition of the system 
whereby wages have been increased proportion- 
ately to the rise in the cost of living.--British 
Press. 


Colombia 


Professional Salaries in Colombia. Quali- 
fied sociologists, psychologists, and anthropolo- 
gists are paid salaries comparable to those of 
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economic and legal councelors in business con- 
cems. The salary of a social psychologist in a 
certain large steel company is 3,000 pesos 
(US$400) a month, the same as that paid to its 
physician or legal counselor. A degree from a 
college or university in a foreign country en- 
hances the value of the professional worker, 
since academic programs in some professional 
fields (excluding the field of law) are not far 
advanced. There is a wide range in salaries paid 
to professional employees, based not only on 
their qualifications but also on the financial ca- 
pacities of the various companies.-- British Press. 


Panama 


Labor Force Estimates. An inquiry initi- 
ated in 1958 by the Office of Statistics and Cen- 
sus of the Comptroller General of Panama now 
indicates that about 10,000 workers, out of a 
total work force estimated at over 300,000 per- 
sons, are employed in the 199 principal indus- 
trial enterprises in Panama. The primary sources 
of employment are still agricultural, commercial, 
and service enterprises. Agricultural employment 
alone accounts for about 52 percent of the labor 
force.--U.S. Embassy, Panama. 
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International 

Boycott. The Intemational Confederation 
of Free Trade Unions(ICFTU) established May 1 
as the opening date of its 2-month consumer boy- 
cott of South African goods. The 135 affiliates 
of the ICFTU in 100 countries (a claimed 57 
million free workers) have been asked not to pur- 
chase South African goods in order “‘to express 
abhorrence of South Africa’s oppressive apar- 
theid racial policies.’’ This boycott, along with 
the financial aid extended for the relief of the 
victims of this policy, is aimed at helping to 
strengthen the cause of the ICFTU among the 
dark-skinned races of the world, some of whom 
may have heretofore regarded this. international 
labor union as dominated by the white West.-- 
U.S. Embassy, Brussels. 


Denmark 


Fines for Wildcat Strikers. A ruling issued 
in March by the Permanent Arbitration Court, 
concerning a busdrivers’ strike in Copenhagen, 
established the precedent that strikers may be 
fined for an illegal work stoppage occurring be- 
yond the date that the struck jobs are declared 
open by the Court. (When a job is declared open, 
a worker seeking employment must accept the 
job if it fits his qualifications, or be deprived of 
unemployment benefits.) 


The work stoppage im question, arising out 
of a wage claim against private buslines, was 
technically illegal under a contract running until 
March 1961, Therefore, originally all the strik- 
ing drivers had been fined for the days they had 
been away from work before their jobs were de- 
clared open by the Court. But a group of strik- 
ers did not return until several days afterward 
and management then pressed for further fines 
against those men.--U.S. Embassy, Copenhagen. 


Germany, Federal Republic 


Reduction of Working Hours. The reduction 
of working time from 44 to 43 hours a week for 
300,000 manual workers in the clothing industry 
represents the first case introduced under col- 
lective agreement in which a major industry in 
the Federal Republic of Germany will have a 
regular weekly working time of less than 44 
hours.--U.S. Embassy, Bonn. 


Christian Social Labor Congress. After a 
5-year planning period, the first postwar Chris- 
fian-Social Labor Congress was held in Cologne, 
March 26-27, 1960. Six hundred delegates, repre- 
senting a claimed million and a half Catholic 
and Protestant workers, were assembled. For 
the first time in history, the Chief of State (Fed- 
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eral President Heinrick Luebke) was present at 
a Christian labor congress. Willi Richter, pres- 
ident of the German Trade Union Federation 
(DGB), was also present. 

The purpose of the Congress was to find a 
common meeting ground between liberalism and 
socialism. The question of creating a single 
Christian-Social labor federation did not come 
up at the Congress.--U.S. Consulate General, 
Duesseldorf. 


New Zeal and 


Acceptance of Invitation to Visit Commu- 
nist China. The New Zealand Drivers’ Federa- 
tion decided late in March to accept an invita- 
tion from the Road Transport Workers’ Union of 
Communist China to send a delegate to the May 
Day celebrations in Peiping. The Drivers’ Fed- 
eration is an affiliate of the Federation of 


Labor (FOL). The FOL, in accordance with the 
policy of the International Confederation of 
Free Trade Unions (ICFTU), has for 10 years 


opposed the acceptance of such invitations.-- 
U.S. Embassy, Wellington. 


Scotland 


Conference Called on Unemployment Situa- 
tion. An unprecedented conference of 52 Scot- 
tish members of Parliament of all political par- 
ties (the largest gathering of Scottish members 
of Parliament since the union of Parliament in 
1707) met in Glasgow, April 2, 1960, to discuss 
(a) the high unemployment rate in Scotland, and 
(b) steps that might be taken to encourage new 
industries to come to Scotland. Convened by the 
Scottish Trades Union Congress (STUC), the con- 
ference was presided over by James Milne, Com- 
munist president of the STUC. 

The importance of this conference was em- 
phasized by the almost simultaneous release by 
the Scottish Ministry of Labour of statistics 
which show that the Scottish unemployment rate 
is 4.3 percent compared to only 1.9 percent for 
Great Britain as a whole. The unemployment 
figure for Scotland--91,878 as of March 1960-- 
represénts 20 percent of the total unemployment 
in Great Britain. 

Some of the remedies to alleviate the unem- 
ployment situation, as suggested at the confer- 


ence, were: (a) That the whole of Scotland be 
made eligible for development assistance; (b) 
that the Government give greater encouragement 
than at present to the establishment of new in- 
dustries in Scotland; (c) that Scotland be given 
more power to take care of its own problems; and 
(d) that Scottish businessmen change their nega- 
tive attitude toward foreign businesses settling 
in Scotland. The conference voted to send a 
10-man delegation of Scottish members of Par- 
liament to the Prime Minister to call Scotland’s 
economic problems to his attention.--U.S. Con- 
sulate General, Glasgow. 


Sweden 


Rise in Farm Wages. Under a 2-year agree- 
ment signed recently, farmworkers--who now get 
an average of 3.60 kronor (US$0.69) an hour-- 
will receive an increase of 58 ore (US$0.11) an 
hour. An increase in the rent paid by the farm- 
workers, however, will reduce the net wage in- 
crease to 41 ore (US$0.08) the first year and 35 
ore (US$0.07) the second year.--U.S. Embassy 
Stockholm. 


United Kingdom 


Decline ia Unemployment in Wales. In 
February 1959, unemployment in Wales had 
reached a postwar high of 43,000. This had 
been preceded by a serious decline in employ- 
ment, between 1957 and 1959, due to economic 
recession and technological change. The Gov- 
emment’s efforts to bring new industry and capi- 
tal investment to the area in that period began to 
show results after February 1959, when unem- 
ployment started to decline. 

Helping to take up the slack in employment 
were: (1) the construction of a new oil refinery, 
with a new pipeline and dock facilities at Milford 
Haven, as well as a new £5 million (US$14 mil- 
lion) washing machine factory at Swansea; (2) 
the Government’s decision to build a £120 mil- 
lion (US$336 million) steel plant at Newport; (3) 
the expansion of industries already operating in 
Wales, such as the Hoover washing machine 
firm and the Minnesota Mining firm, as a result 
of the relaxation of credit facilities; and (4) a 
boom in the demand for sheet steel and tinplate, 
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which resulted in the rehiring of men who had 
been thrown out of work in 1957 by the opening 
of automated tin-strip mills. 

By December 1959, the ratio of unemployed 
persons. to the total labor force was 3.3 percent, 
compared with 4.1 percent a year earlier. (During 


the same period, the rate for Great Britain had 
fallén from 2.4 percent to 1.9 percent.) 

Despite the general improvement, some 
pockets of high unemployment remain, especially 
in the slate-quarrying industry.--U.S. Consulate, 
Cardiff. 
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Poland 


Trade Union Statistics. Data published re- 
cently in Zycie Warszawy indicate that the 27 
Polish trade unions have a total membership of 
5,719,500. Of these, 252,468 were new members 
enrolled in 1959. The trade unions are active in 
35,499 factories and have organized almost four- 
fifths of the workers. The unions have 1,809,000 
women members, 88,250 youth members up to i8 
years of age, and 102,200 pensioners. 

The largest trade unions are the Miners’ 
Trade Union, with over 500,000 members; the 
Railway Workers’ Trade Union, with 453,000; the 
Textile Workers’ Trade Union, with 448,000; and 
the Building Workers’ Trade Union, with 438,000. 
--U.S. Embassy, Warsaw. 


Price Cut. Effective April 4, 1960, the 
Government reduced prices on woolen textiles 
(10 to 17 percent), shoes with nonleather soles 
(5 to 7 percent), wristwatches (17 percent), 
radio and television tubes (an average of 40 per- 
cent), tiles (15 percent), and coffee (24 percent). 
However, prices of some metal and chemical 
goods and of electric appliances were increased. 
--Warsaw radio and press. 


U.S.5S.R. 


Trade Unions. A joint Communist Party- 
Government resolution transferred to the trade 
inions. as of May 1, 1960, the administration of 


sanatoria (except for tubercular patients) and 
rest homes. These institutions hitherto have 
been administered by the ministries of health in 
the constituent Republics of the U.S.S.R.--Soviet 
Press. 


Prices of Medicines Reduced. As of April 
1, 1960, retail prices of medicines were reduced 
by an average of 14 percent. Prices of penicillin 
and other antibiotics were reduced by 31 to 57 
percent; those of sulfa drugs and vitamins, by 50 
percent.--Moscow press. 


Yugoslavia 


CTUY Membership Increased. The Confed- 
eration of Trade Unions of Yugoslavia (CTUY) 
announced in April that its membership had in- 
creased from 1,963,361 to 2,204,476 between 
1958 and 1959.--U.S. Embassy, Belgrade. 


Propaganda Center Established by Trade: 
Unions. The Confederation of Trade Unions of 
Yugoslavia (CTUY) announced the establishment 
of a propaganda center to publicize at home and 
abroad the activities of trade unions and other 
labor developments in Yugoslavia. The publica- 
tion, in several languages, of the magazine 
Yugoslav Trade Unions is to be renewed, pam- 
phlets prepared, and lecturers sent abroad.--U.5S. 
Embassy, Belgrade. 
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AFRICA 


South-West Africa 


Recruitment ‘and Earnings of Native Con- 
tract Laborers. The majority of the African labor 
force in South-West Africa is hired on contract 
from the northern Native Reserves, principally 
Ovamboland. Contract labor is employed princi- 
pally in mining, farming, and fish factories. 
While there has been no problem in recruiting an 
adequate African labor force for mines and fish 
factories, farmers continue to experience diffi- 
culties. 

Recruitment of African contract labor for 
South-West Africa Native Labor Association 
(SWANLA), which is a nonprofit limited-liability 
company located in Grootfontein. Under agree- 
ments negotiated with tribal chiefs, unmarried 
Africans may be contracted for a period of 18 
months and married ‘Africans for a period of 12 
months. In both instances, the worker may ex- 
tend his contract for an additional 6 months. 

The minimum daily wage for African con- 
tract labor is US$0.175 plus free housing, food, 
medical services, and transportation from and to 
the Native Reserves. In actual practice, earn- 
ings are considerably above this minimum rate. 
Highest earnings are reported to occur in the 
mining and fishing industries. The average 
monthly income of African contract labor prob- 
ably ranges between US$17 and US$23.--U.S. 
Consulate General, Capetown. 


Union of South Af rica 


Annual Conference of the Trade Union 
Council. The Sixth Annual Conference of the 
South African Trade Union Council was-held at 
Sea Point (Capetown), March 14-17. The Coun- 
cil, a white organization consisting of 30 unions 
with 160,000 workers, is the largest and most 
active labor organization in the Union of South 
Africa. It follows a middle-of-the-road policy 
between the Communist-influenced African un- 
ions and the pro-Government European unions 
which support apartheid. 


About 100 delegates attended the confer- 
ence. The most significant action taken was the 
adoption of two resolutions which condemn the 
Government’s labor policy. The first, entitled 
‘*Economic Position,’’ reads as follows: 

“Whereas the proposals of the South Afri- 
can Trade Union Council for the improvement of 
the economic position of the workers in particu- 
lar and of the country in general, havenot been 
implemented by the Government; the real value of 
the eamings of the people is constantly declin- 
ing; the overwhelming majority of the wage 
earners comprise the low-paid workers who live 
on a bare subsistence level; old age and other 
pensioners have to struggle for existence on a 
mere pittance; taxation, direct and indirect, has 
become an increasing burden on the middle and 
lower income groups; the conditions of workers 
in the existing industrial areas are being under- 
mined by the Government’s policy of encouraging 
the establishment of industries near the Native 
Reserves and by the Government’s failure to im- 
plement the principle of the rate for the job; the 
situation resulting from the Government’s policy 
is hampering the extension of industrial and com- 
mercial activity; and Government policy in these 
and other matters is causing resentment border- 
ing on hostility in countries outside our borders; 

‘*‘Now, therefore, this conference declares 
that the present Government of the Union of South 
Africa is pursuing a policy detrimental to the 
interests of all the peoples of our land; that 
this Government is as much as, indeed more so 
than, any previous Government, concerned with 
the interests of the wealthy minority rather than 
with the interests of the mass of the people and 
the country as a whole. 

“Conference declares to the people of 
South Africa that only by obtaining direct repre- 
sentation of the workers in parliament and other 
legislatures will it be possible (a) to re-establish 
the reputation of our country in the community of 
nations, (b) to proceed to re-introduce the prin- 
ciples of democracy which have been lost to us, 
and (c) to work towards the expansion of our in- 
dustrial and commercial activities and the pros- 
perity of all sections of the people.”’ 
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The second resolution, entitled ‘‘Immigra- 
tion,’”’ reads as follows: 

‘With a view to increasing the national ins- 
come of our country and so as to ensure that all 
citizens, regardless of race, creed or color, have 
the full opportunity to contribute to the produc- 
tion of national wealth, Conference instructs the 


N.E.C. (National Executive Committee) to make 
representations to the Government and to others 


Policy of Wage Restraint Adopted. The 
Histadrut Convention, held in February, adopted 
a resolution on wage restraint. The resolution 
stated that (a) increases in wage rates must be 
related to an increase in the national product, 
and (b) wage policy should be implemented in 
accordance with the economic possibilities of 
each industry and in relation to investment and 


developments needs,--U.S. Embassy, Tel Aviv. 


Turkey 


Trade Union Affiliation. The Confedera- 
tion of Turkish Trade Unions (Tiurk-Is), which 
has been prevented by the Turkish Government 
from affiliating with the International Conf edera- 
tion of Free Trade Unions (ICFTU), announced 
in March that it would take the matter up person- 
ally with the Prime Minister.--U.S. Foreign Ser- 
vice, 


United Arab Republic 


ILO Conventions Approved. The United 
Arab Republic has decided to adhere to seven 
ILO conventions, namely, those establishing the 
hours of work in industrial establishments (No. 1); 
providing for a weekly day of rest in industrial 
establishments (No. 14); providing compensation 
for work accidents and occupational diseases 
(Nos. 17 and 18); providing procedures for fixing 
minimum wages (No. 26); establishing hours of 
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concemed, (a) to permit all citizens to obtain 
technical training to equip them for work in 
skilled and semiskilled occupations; (b) that the 
principle of ‘‘the rate for the job’’ be applied in 
all occupations. Conference believes that there 
is an abundance of labor available in South Af- 
rica which, if trained for such occupations, 


would fulfil the needs of industry and commerce 
market.’’--U.S. Embassy, Pretoria, 









work in commercial firms and offices (No. 30); 
and prohibiting racial discrimination in employ- 
ment and occupations (No. 111).--U.S. Embassy, 
Cairo. 


Unitea xcab Republic (Egypt) 


Hours of Work Regulated. The Minister of 
Labor and Social Affairs issued two decrees in 
February to regulate certain aspects of working 
hours under the Unified Labor Law. One defined 
those occupations in which workers are permitted 
to have a 9-hour working day. The other listed, 
those in which children between 15 and 17 years 


may not work more than 7 hours a day.--U.S. Em- 
bassy, Cairo. 


United Arab Republic (Syria) 


Technical Training Progress. The Ministry 
of Education, which has completed the prepara- 
tion of its Five Year Pl an for technical training, 
estimated that by the end of the Plan period 
about 27,000 students will have graduated from 
technical training schools. 

Four technical training schools were es- 
tablished in the Syrian Region during the fiscal 
year 1959-60. Two industrial schools were es- 
tablished, one in Damascus and one in Aleppo, 
and two schools of commerce, one of which is 
for women, were established in the city of Homs. 

The Ministry of Education in the Syrian 
Region is nearing the completion of plans to es- 
tablish two additional industrial schools in 
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Aleppo. One of these will provide training for 
engineers and technical instructors, and the 
other will train skilled laborers for various in- 
dustries, including public industrial enterprises. 


SOUTH AND 


New Labor Legislation. The Trade Unions 
(Amendment) Act, 1959, and the Restriction on 
Employment Act, 1959, became effective April 1, 
1960. The Trade Unions (Amendment) Act, which 
applies to the whole of Burma, requires the re- 
registration of unions and provides for new and 
more rigid restrictions upon (a) political activi- 
ties of unions, and (b) the use of union funds. 
The Restriction on Employment Act requires 
that, in specified areas, all hiring by establish- 
ments having more than 50 workers shall be done 
through a Government labor exchange.--U.S. Em- 
bassy, Rangoon. 


Ceylon 


Special Compensation Ordered for Dismiss- 
als. An industrial court held that the failure of a 
company operating several coconut-products and 
fiber mills was primarily due to mismanagement 
and not, as the company claimed, to the increased 
wage bill which became obligatory following a 
decision of another industrial court. To recom- 
pense the workers thrown out of employment, the 
industrial court ordered the company to pay, 
within 6 months, 1 to 3 months’ salary (depend- 
ing on the grade of the worker) for the discon- 
tinuance without adequate notice. In addition, 
the court ordered the company to pay the worker, 


These two schools will provide facilities for 
250 students, in addition to a number of workers 
who will attend evening classes.--U.S. Consu- 
late, Damascus. 
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as special compensation for past services and 
loss of career, half a month’s gross wages for 
each year of service up to a maximum of what 
the employee would receive for 5 years’ service. 
--U.S. Embassy, Colombo. 


Pakistan 


New Legislation on Labor Standards. The 
Industrial and Commercial Employment (Standing 
Orders) Ordinance, 1960, revises and amends the 
Industrial Employment (Standing Orders) Act, 
1946. The new ordinance applies to all industrial 
and commercial establishments employing 50 or 
more workers. 

Under the previous legislation, employers 
were required to formulate Standing Orders, re- 
lating to certain working conditions within the 
establishment, in accordance with an established 


model and submit them to the Government for ap- 
proval. Once approved, the Standing Orders be- 
came binding. The model Standing Orders 
adopted under the 1946 ordinance have been in- 
corporated into the text of the new ordinance 
and are now the minimum standards and are auto- 
matically binding on all employers to whom the 
law applies. Management and employees, or 
their representatives, under the new ordinance 
may. agree to establish higher standards than the 
law requires, but cannot lower standards current- 
ly in effect.-U.S. Embassy, Karachi. 
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Arboleda, Jose Rafael, S.J. Las Ciencias Sociales en Colombia, Rio de Janeiro, Centro 
Latino-Americano de Investigaciones en Ciencias Sociales, 1959. 74 pp. (Publicacao 


No. 7.) 


Contains chapters on the professional status of social sci- 
entists and their opportunities for employment. 
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Ireland 


Ireland, Registrat of Friendly Societies. Report... for the Year Ended 31st December, 
1958. Dublin, Stationery Of fice, 1959. 32 pp. 2 shillings. 


Contains statistics on trade unions (their income, expendi- 
tures, membership, etc.). 


Malta 
Malta, Central Office of Statistics. Statistical Abstract of the Maltese Islands, Year 


1958. Valletta, 1959. 443 pp. 


Section J concerns labor. It covers the size and composition 
of the labor force, wages, trade unions, prices, and other topics. 


Norway 


Norway, Central Bureau of Statistics. Ldnnsstatistikk,’ 1958 (Wage Statistics, 1958). 
Oslo, 1960. 88 pp. (Norges Offisielle Statistikk XII, 2.) In Norwegian, with English 


index and summary. 


Contains all wage statistics compiled by the Central Bureau 
of Statistics for the year 1958, as well as some of the more im- 
portant wage statistics prepared by the Norwegian Employers’ Con- 
f ederation. 














SOURCES 





U.S.S.R. 


Lomberg, Doris P., and Turgeon, Lynn. ‘The Meaningfulness of Soviet Retail Prices,’ 
in The American Slavic and East European Review, April 1960, pp. 217-233 . 


ASIA 


Communist China 


Chandrasekhar, S. China's Population--Census and Vital Statistics. Hong Kong, Hong 
Kong University Press/Oxford University Press, 1959. 64 pp. 


An examination by the Director of the Indian Institute for 
Population Studies in Madras of the of ficial census conducted in 
Communist China in 1953, including statistical tables, a biblio- 
gtaphy, and a map of China showing its administrative divisions. 


India . 


India, Ministry of Labour and Employment, Labour Bureau. Digest of Indian Labour Sta- 
tistics. Simla, Government of India Press, 1959. 147 pp. 


Contains statistical tables relating to employment, employ- 
ment exchanges and training centers, wages and earnings, levels 
of living, industrial disputes, trade unions, absenteeism and la- 
bor turnover, and social security. 


Indonesia 


Hawkins, Everett D. ‘‘Labor-Management Relations as a Strategic Factor in Indonesia's 
Development,’’ in Ekonomi dan Deuangan Indonesia, Djakarta, April 1959. 


OCEANIA 


Australia 


Australia, Commonwealth Conciliation and Arbitration Commission. Third Annual Re- 
port af the President... for Year Ended 13th August, 1959. Canberra, Commonwealth 


Government Printer, 1959. 9 pp. 6d. 


Contains statistics on the kinds of applications received; 
the number of awards, appeals, etc., made, and also indicates 
the places where proceedings were conducted. 
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SOURCES 





SOURCES.OF INFORMATION REGARDING 
LABOR IN AUSTRALIA 


Economic Conditions and Policy 


For statistical information, see the latest issue of the following three publications 
(1) the Official Year Book of the Commonwealth of Australia (over 1,200 pp.); (2) the 
Quarterly Summary of Australian Statistics (about 124 pp.); and (3) the Monthly Review 
of Business Statistics (about 60 pp.). 


For a discussion of the subject, see the latest issue of the annual pamphlet en- 
titled The Australian Economy (25 to 50 pp.), prepared by the Australian Government and 
published by the Commonwealth Government Printer. 


See also pertinent publications of the U.S. Department of Commerce, such as /n- 
vestment in Australia (126 pp.), prepared by the Bureau of Foreign Commerce and pub- 
lished by the U.S. Government ‘Printing Office, Washington, D.C. 


Employment, Unemployment, and Labor Force 


_ See the chapter entitled ‘‘Labour, Wages and Prices,’’ in the Official Year Book. 
For a brief summary, see /nvestment in Australia, pp. 49-50. For current statistics, see 
the Monthly Bulletin of Employment Statistics (about 14 pp.), prepared and issued by the 
Commonwealth Bureau of Census and Statistics. 


Labor (General) 


For a brief summary, see chap. 7, ‘‘Labor and Industrial Relations,’’ in Investment 
in Australia, pp. 45-50. For a more extended study, see chap. 3, ‘‘Australia,’’ by Ken- 
neth F. Walker, in Comparative Labor Movements (ed. Walter Galenson) New York: 


Prentice-Hall, 1955, pp. 173-242. 


For current developments, see News-Weekly, published at Melbourne, which con- 
tains extensive coverage of labor af fairs. 


Labor Costs 


See below, under Social Security and Wages. 


Labor Law 


For the texts of pertinent laws (over 200 for Australia), see the Legislative Series 
published by the International Labor Organization at Geneva. For a discussion, see O. 
de R. Foenander, Studies in Australian Labor Law and Relations (Melbourne: Melbourne 


University Press, 1952), 242 pp. 





SOURCES 





Labor Organizations 


For general data, see the chapter entitled ‘“Labour, Wages and Prices’’ in the O/- 
ficial Year Book. For a brief discussion, see Investment in Australia, pp. 45-46. For 
more extended treatments, see (1) Walker’s chapter in Galenson’s book and (2) Trade Un- 
ions in Australia (Sydney: Angus and Robertson, 1959), which contains papers read at a 
3-day institute on the subject. For a list of the organizations, see chap. 3, Australia, 
in U.S. Department of Labor’s Directory of Labor Organizations in Asia and Australasia, 
February 1958 (Washington: Government Printing Office, 1958), pp. 3.1 to 3.25. 


See: also (1) the published proceedings of the congresses of the Australian Coun- 
cil of Trade Unions and (2) the quarterly A.C.T.U. Bulletin (about 8 pp.). 


Labor Relations 


For statistics of industrial disputes, see the chapter entitled ‘‘Labour, Wages and 
Prices” in the Official Year Book. For a brief discussion, see Investment in Australia, 
pp. 45-46. For fuller treatments, see Foenander’s book cited above and Walker’s chapter 
in Galenson’s book. 


Labor Turnover 


See the annual. release of the Commonwealth Bureau of Census and Statistics en- 
titled Labour Turnover (about 5 pp.). 


Prices 


See the chapter entitled ‘‘Labour, Wages and Prices’’ in the Official Year Book, the 
section entitled ‘‘Prices”’ in the Quarterly Summary of Australian Statistics, and the sec- 
tion entitled ‘‘Prices and Wages’’ in the Monthly Review of Business Statistics. 


Productivity 


See Productivity and Progress (ed., John Wilkes) Sydney: Angus and Robertson, 
1957; 306 pp. 


Social Security 


See the chapter entitled ‘‘Welfare Services’’ in the Official Year Book. For a brief 
summary, see Investment in Australia, p. 49. 


Wages 


For statistics and discussions, see the chapter entitled ‘‘Labour, Wages, and 
Prices’”” in the Official Year Book.. For statistics, see also the section entitled ‘‘Em- 
ployment, Unemployment and Wages” in the Quarterly Summary of Australian Statistics 
and the section entitled ‘‘Prices and Wages’’ in the Monthly Review of Business Statis - 
tics. For a brief summary, see [Investment in Australia, pp. 47-49. 
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SOURCES 





SOURCES OF INFORMATION REGARDING 
LABOR IN NEW ZEALAND 


Economic Conditions and Policy 


For statistical information, see (1) the New Zealand Official Year-Book (over 1300 
pp-), prepared by the New Zealand Department of Statistics and published by the Govern- 
ment Printer, and (2) the Monthly Abstract of Statistics (about 75 pp.), similarly prepared 
and published. For an extensive survey, see D.A. Bryan, New Zealand; Economic and 
Commercial Conditions in New Zealand, February 1956 (London: H.M. Stationery Office, 


1956), 256 pp.; one of the Overseas Economic Surveys prepared for the British Board of 
Trade. 


For a brief summary, see Francis Figelman, Basic Data on the Economy of New 
Zealand (Washington: U.S. Government Printing Office, 1958), an 18-page pamphlet is- 
sued by the Bureau of Foreign Commerce, U.S. Department of Commerce, as Pt. 1, No. 
5843, of the World Trade Information Service. 


Employment, Unemployment, and Labor Force 


See the chapter entitled ‘‘Employment and Unemployment’’ in the Official Year- 
Book. For current statistics, see (1) the Monthly Statistics of Employment (about 10 pp.), 
prepared by the New Zealand Department of Labour and published by the Government 
Printer, (2) the section entitled ‘‘Employment”’ in the Monthly Abstract of Statistics, and 


(3) the statistical supplement included in the quarterly Labour and Employment Gazette 
(about 60 pp.), prepared by the New Zealand Department of Labour and published by the 
Government Printer. 


Regarding manpower, see J.T. O’Leary and Robert H. Shaffer, Scientific and Engi- 
neering Manpower in New Zealand Industry (Wellington: Department of Scientific and 
Industrial Research, 1958), 50 pp. 


Fringe Benef its 


See the chapter entitled ‘Social Security, Pensions, Superannuation, Etc.’’ in the 


Official Y ear-Book. 


Labor (General) 


For statistics, see the annual Report on Prices, Wages, and Labour Statistics of 
New Zealand (about 100 pp.), compiled by the New Zealand Department of Statistics and 


published by the Government Printer. For general developments, with a statistical sup- 
plement, see the Labour and Employment Gazette mentioned above. For a brief summary, 


see the relevant sections of Chapter III, ‘Social Conditions,’’ in Bryan’s New Zealand, 
cited above. 





SOURCES 





Labor Costs 
See Fringe Benefits (above) and Wages (below). 
Labor Force 


See the various sections on occupations--arranged by age, marital status, etc.--in 
Vol. IV, “Industries and Occupations’”’ (published in 1959 by the Government Printer) of 
the New Zealand Population Census, 1956 (10 volumes), compiled by the Department of 


Statistics. 
Labor Law 


For the texts, see the pamphlets (over 80 in number) covering New Zealand labor 
laws in the Legislative Series published by the International Labor Organization at Gene- 
va. Fora short history and discussion, see the chapter entitled ‘Labour Laws and Work- 
ing Conditions,”’ in the Official Year Book. 


Labor Organizations 


The annual Report of the Department of Labour (about 80 pp.), published by the 
Government Printer, contains a list of employers’ and workers’ associations, including 
trade unions. The New Zealand Federation of Labour publishes the proceedings of its 


annual conference. 
Labor Relations 


For statistics of industrial disputes, see (1) the chapter entitled ‘‘Industrial Dis- 
putes’’ in the Official ¥ear-Book, (2) the section entitled ‘Employment’ in the Monthly 
Abstract of Statistics, and (3) the statistical supplements in the May and November is- 
sues (each year) of the quarterly Labour and Employment Gazette. 


Labor Turnover 


See the statistical supplement in the May and November issues (each year) of the 
quarterly Labour and Employment Gazette. 


Prices 


See (1) the chapter entitled ‘‘Prices’’ in the Official Year-Book, (2) the annual 
Report on Prices, Wages, and Labour Statistics of New Zealand, and (3) the section 
entitled ‘‘Prices and Wages’’ in the Monthly Abstract of Statistics. See also the pub- 
lication entitled Consumers’ Price Index--1955 Revision--ncluding a Review of the 
Course of Retail Prices in New Zealand (70 pp.), prepared by the New Zealand De- 
partment of Statistics and published by the Government Printer 





SOURCES 





Productivity 


See the section entitled ‘‘Production”’ in the Monthly Abstract of Statistics. 
Social Security 


See (1) the 32-page pamphlet entitled Social Security Cash Benefits in New Zea- 
land, prepared by the New Zealand Social Security Department (Wellington: Government 
Printer, 1958), (2) A.E.T. Williams, ‘‘The New Zealand Social Security Programme,’’ (in 
the Bulletin of the International Social Security Association. Geneva, August-September 
1959. pp. 351-400), and (3) the annual reports of the New Zealand Social Security De- 
partment. See also above, under Fringe Benef its. 


Training 


For statistics of apprenticeship, see the statistical supplement in the May and No- 
vember issues (each year) of the quarterly Labour and Employment Gazette. 


Wages 


For a summary of pertinent legislation, with statistics, see the chapter entitled 
“Wages and Wage Rates; Hours of Labour,’’ in the Official Year-Book. For statis- 
tics, see (1) the annual Report on Prices, Wages, and Labour Statistics of New Zea- 
land, (2) the section entitled ‘Prices and Wages,”’ in the Monthly Abstract of Statis- 
tics, and (3) the statistical supplement in the February and August issues (each year) 
of the quarterly Labor and Employment Gazette. 


Workmen's Compensation 


See The Workers’ Compensation Act, 1956; A Brief Guide, prepared and pub- 
lished by the New Zealand Workers’ Compensation Board, Wellington, 1957. 53 pp. 


Workweek 


See (1) the chapter entitled ‘‘Wages and Wage Rates; Hours of Labour’’ in the 
Official Year-Book and (2) the statistical supplement in the February and August is- 
sues (each year) of the quarterly Labor and Employment Gazette. 





TABLES 


Data in the following tables were obtained large- 


ly from agencies of the countries concerned, as indicated 


by the source note accompanying each table. The Bureau 
of Labor Statistics has, in many cases, no information as 
to the accuracy of the data; they are supplied for such use 
as readers may make of them, bearing in mind this important 


limitation. 











TABLE 1. ARGENTINA: INDEXES OF INDUSTRIAL EMPLOYMENT AND WAGES 














(1952=100) = 
Period Employment Average ras of Real wages 
wages paid living 
cRNA RRL cd sscssverscncesssses 94, 3 109.5 104. 4 104.8 
Naan E ieiikinuiaieinctes 95.3 127.6 107.9 118. 2 
BR is sts sonsasootbtbordbedes isha sensei 99.0 143, 3 121.3 118.1 
EMRE ES CSC cot es BOP oe 98.0 162.0 137.5 117.8 
IF ccche vies ARIAT La pealsthdioey seri inh vebonctnse 97.5 216.9 171.5 126. 4 
iiss Beis Satelit jdiiie, sdeieseis 96. 5 303.0 225. 6 134, 3 
Piswt © 0000., TFT s.csssss essesvsss sop seveee 96.9 256. 4 207.7 121.7 
First 8 mos., 1959} .ccssssssneesnes 93,4 430.0 444.0 96.8 











l Provisional figures. 


TABLE 2. ARGENTINA: 


Source: Direccion Nacional de Estadistica 


Censos, Buenos Aires (1959 ?). 


RELATIONSHIP OF THE OFFICIAL INDEXES OF PRODUCTION AND OF MAN-HOURS 











(1957=100) 
Item 1958 1959 Item 1958 1959 

General: | Manufacturing: 

i neath tT petits 103 192 Production..........0.::::s000 ss 105 91 

iss oasis snctaces os 100 189 Man-houfs 0.0.0.0... cee ceeeeeee 100 88 

lil gsr cpt 103 | 1103 Productivity .......c.00.ccee000 105 103 
Mining and petroleum: Gas and electricity: 

PII si cistes sicinccesssscccsogapnee 106 125 Production..............ccceseseeeees 92 87 

INIT scdrvapenshussoseeksnseuniecesoeses 104 102 Man-houFs ..00.... ee ceeeeeee eee 100 102 

NE isi stn, snnsnsacinnncens 102 124 Productivity 0.0... 91 86 




















1 First 9 months. 
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Source: Official Indexes of Production and 
Man-Hours, Boletin Mensual de Estadi stica, Buenos 


Aires, November 1959. 
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TABLE 3. ITALY: NATIONAL AVERAGE DAILY WAGE AND LABOR COST DATA FOR A HYPOTHETICAL WORKER 
IN INDUSTRY, JANUARY 1960 
In lire | 
ages (In lire 1) 
es Wage and labor cost items Amount 
7 I ORIN cscs cxsisscnens0uscasevecntncaessogoieenQdoinushnscnon mantavens ie ineysee diverse eimanbeggietea 1, 730.78 
| ; NG NN RING csnscisscnssinnscexssnssevssetsiepnastvbsignasiepesesdeovnsanssusnunnsca tab Sadebeaennoetoveeh 1, 442. 32 
8 13th-month salary, vacations, holidays, Christm as ............::sssesseseenmseceeesen 288. 46 
| 4 Social contributions to pension fund (5.25 percent), housing fund (.57 percent), 
3 and sickness insurance (.15 percent) .........ssscsssusssssssssssssrseesaee sscessecceseeesesnee sasies 103. 33 
Net daily salary (take-home pay) .......sscsssssssssssssssssssssessessssecssussssesseneunsnnnnseenen 1,627.45 
7 
8 itor CORE, WOLD cisisssssssssesesescesssnser sneer OREN TP TRON ESOT e area ME E.R +. CONRAN Oa 2, 531. 28 
Gross wage for WOEKED .......usssssssssesssssesaseeusseseesusesneessensussessanesmeseeuaeegensteaten st 1, 730. 78 
sticay ae eae act 3, 00 
Basic. daily contributions?.............csscccessscssnsssssoossssoeavesssoosssssesecescunsrestiestnesanesee ' 
Contributions to pension fund (10.50 percent), unemployment insurance 
(2.30 percent), tuberculosis insurance (2 percent), sickness insurance 
(7.15 percent), maternity insurance (.53 percent), accident insurance 
(3 percent), housing fund, INA-CASA (1.15 percent), assistance for 
workers’ orphans, ENAOLI (.15 percemt) ...........cccscssssesssessecceeececsneseseenenenename ceeeenees 463. 50 
Social contributions in percentages of a maximum of 1,000 lire for family 
. allowance (33 percent) and wage integrating fund (.40 percent) ............06 0.06 334. 00 
sil 1 620.90 lire=US$1. Note: The wage figure shown is a hypothetical 
° 7 . . . ‘po 
59 2 ‘The basic contributions are calculated on the figure arrived at by i and averaging very un- 
basis of data for 23 pay groups on monthly salaries equal regional brie. cs tare A skilled asker «es 
from a minimum of 13,400 lire to a maximum of metal-processing plant in Milan might earn 210 lire 
1 366,600 lire. On the basis of this estimated salary, per hour, while an equally skilled worker in Reggio 
38 the monthly contributions are: disability, old age, Calabria will eam only 145 lire.) The table, there- 
)3 survivors insurance, 66; tuberculosis insurance, 8; fore, $8 useful only insofar as it supplies a general 
unemployment insurance, 10; and assistance to work- idea of As in industry and some approximation of 
i? aahann 6. the size of payments for social security and fringe 
37 rp , ty 8g 
12 ; . benefits on this hypothetical salary. 
36 
» and 
uenos 
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TABLE 4. ITALY: AVERAGE DAILY WAGE AND LABOR COST DATA FOR A HYPOTHETICAL STORE CLERK 


IN ROME, JANUARY 1960 


(In lire 1) 














Wage and labor cost items Amount 
Gross wage for store clerk............... pisseeneioseM de canis cscbisuaes Maks dgiceatuiewu nares 2, 268.00 
NN |_REILNET ENE CLL LENS AEA TN RETO EATS C8 Oy 1,775.00 
13th-month salary, vacations, holidays, and Christm as..............c....:ccccceceeeseeesee eee 493.00 
Social contributions to pension fund (5.25 percent), and housing 
ESS SOLE ONES * Pals Riechigt pe cope toe Sn hit CRs Meck + «by 132.00 
nn eres NNN UGE WA. .. cl ascmprsabivsans deuccocecesanscnnsagennsasefoeedeonces eemenaners 2, 136. 00 
RE A RRL ED NORE, ERA AERE AMER OGL fT O NIA BAe RIL R ER 2, 963. 57 
5 in <ssuiactudetiee soseamniospueeeostocsanhensaiaiiabniaio ool eadbapabniinn-dht 2, 268. 00 
ES, AACE RE AR AROS MO SET eta Lee Ti ss 3. 47 
Contributions to pension fund (10.50 percent), unemployment insurance 
(2.30 percent), tuberculosis insurance (2 percent), sickness insurance 
(5.65 percent), maternity insurance (.31 percent), accident insurance 
(3 percent), housing fund,_INA-CASA (1.15 percent), and assistance 
for workers’ orphans, ENAOLI (.13 percent) ......................ccscccssesscesseceee sonesessesess 500. 32 
Contributions in percentage of a maximum of 750 lire 
Pe PUN SR CF, 0 IIE ooh 5c cocsnccescs cc cddccesc coesDhacesvscsseohcccegess sretecieia inct 191. 25 
: 620.90 lire=US$1. Note: This average wage was obtained by 
e basic contributions are calculated on the averaging the wages for all categories of stor 
basis of data for 23 pay groups on monthly salaries clerks. It is intended to fumish the user with a 
from a minimum of 13,400 lire to a maximum of approximate idea of the prevailing wage level amon 


366,600 lire. On the basis of this estimated salary, workers in retail trade activities. 
the monthly contributions are: disability, old age, 
survivors insurance; 66; tuberculosis insurance, 8; 
unemployment insurance, 10; and assistance to work- 
ers’ orphans, 8. 
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TABLE 5. VENEZUELA: COMPARISON OF DAILY WAG E RATES OF PETROLEUM WORKERS 
IN VENEZUELA AND THE UNITED STATES, FEBRUARY 1960 


(In U.S. dollars) 





Class of worker 





Oil field workers: 


Refinery workers: 


RW NII sc isec ovscnsaticay si. sxsad nessssiayssensalecginsaonesinals 
ESSN SEESEL LE LEE LIEN, AES SCE EELS 
First-class MECHAMIC ..........c00. cece ccceescecececccecesececeeeeees 
SES LEST SB STN RAE NAR, OI ELIE OE 


I RNIN 6 csrccuctnsah ngnsinsao chpiunddirévistueantadeniaawoiirsets 
PNECUARO ROGGE ain asce ons cinsercssceccceros cose oscsenserenes 
Operators in charge of plants ...............c:eccsssesseeesees 
I NI sn ssacokandes srs bantavvnssroseciguagen alten cmpabenis 
NE Sich sav sessed baile kane sb guadiaginied kabeosinhinaepaciteraiite 


Venezuela United States 
teas $14. 41 $25.62 
ste 9.89 21. 53 
jess 12. 41 20. 89 
eae 7.88 18.08 
cr 184- .94 11.96 
ee 11, 45-1. 55 12.83 
oo 11,34 13.01 
oa 10.70 23. 37 
sane 7.51 18. 39 











1 Rates given per hour. 


Note: The data in the first column represent 
typical daily wage rates paid to Venezuelan petroleum 
workers under the terms of a new 3-year collective 





contract, signed in February, between the Creole Pe- 
troleum Corporation and the Federation of Venezue- 
lan Petroleum Workers. 

Rates now paid to U.S. petroleum workers are 
adjusted to include a recent 6-percent wage increase. 





